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Ble, 1~29H

" Lorenzo, R, N. Voigt, K. Schetelig, A. Zawadzki, I. M. Welpe and P. Brosi (2017), The Mix That Matters : Innovation
through Diversity, The Boston Consulting Group and Technical University of Munich, pp.12-14.
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WO HE L B OREA D, Mk N - Er —
FEELH)ELTVDEXITHIZ, F0U —F— 134k
CREMOTREEEEOOH LY. T2, ) —F—HH
BB E B85 2 8 B LM EEo - EED 1I21E
RPEGZNZETHY, @B NbHHENEIEoEZNIEL

EQ
fol
&
ik
¥
S

TAADEREEDDL I LI, V—F—E LTHROB
DTHDH., BREVHEFTHL ZEDPHALBAETD
) — ¥ — SRR T HE 2 B T L IZF D THEN
T IE R & 70,
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